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2nd Edition - due to statutory
regulations change 1st April 2020



 they have a contract or other arrangement to do work or services personally
for a reward (your contract doesn’t have to be written)
their reward is for money or a benefit in kind.
they only have a limited right to send someone else to do the work
(subcontract).
they have to turn up for work even if they don’t want to.
their employer has to have work for them to do as long as the contract or
arrangement lasts.
they aren’t doing the work as part of their own limited company in an
arrangement where the ‘employer’ is actually a customer or client.

getting the National Minimum Wage
protection against unlawful deductions from wages
the statutory minimum level of paid holiday
the statutory minimum length of rest breaks
to not work more than 48 hours on average per week or to opt out of this right if
they choose
protection against unlawful discrimination, protection
for ‘whistleblowing’ ,reporting wrongdoing in the workplace, to not be treated
less favourably if they work part-time.

Statutory Holiday pay changes: 
From April 2020, the holiday pay reference period will be lengthened
from 12 to 52 weeks.

 New regulations took effect from April 2020 to ensure workers with abnormal
working hours receive the paid holiday to which they are entitled. If a worker has
been employed by their employer for at least 52 weeks, the holiday reference
period is expanded from 12 weeks to 52 weeks. Where the employment has been
for less than 52 weeks, the holiday reference period is the number of weeks for
which the worker has been employed.

What is a worker?
A person is generally classed as a ‘worker’ if:      

Employment rights
Workers are entitled to certain employment rights, including:

Extract form Workers’ Contract
10.       Holidays

10.1    You are entitled to the equivalent of 5.6
weeks' paid holiday during each holiday year
(including all bank holiday entitlements), calculated
on a pro rata basis depending on the number of
hours that you actually work. Your holiday
entitlement is therefore equivalent to 12.07% of the
hours that you actually work in each holiday year,
rounded up to the nearest hour. 

10.2        The Charity's holiday year runs between 
 1 September and 31 August.

10.3     Holiday must be taken outside of agreed
hours of work/assignments. Paid holiday is
deemed to be taken at the earliest opportunity
outside of agreed assignments and any non-
working time thereafter shall not be paid holiday
under this clause 10.

10.4     You will receive holiday pay in respect of
your paid holiday entitlement three times per year,
usually in December, April and August.  The
amount of your holiday pay will be calculated on
the basis of 12.07% of the hours that you worked
in the preceding 52 week period, multiplied by the
average hourly rate payable over the same period.

10.5     On termination of this contract, the Charity
shall pay you in lieu of any accrued but untaken
holiday.


